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1 Contextual Information

M
azenod College is a Catholic boys’ 
secondary school set in the hills of 
Perth with over 830 day and boarding 
students from Years 7 to 12. Mazenod 

College was founded in 1966 by the Oblates 
of Mary Immaculate and has a long and 
proud tradition in education with an ongoing 
commitment to the local community as well as 
many other communities from which our students 
come, spanning all corners of the state.

The College offers a broad curriculum, including 
Gifted and Talented, Specialist Science, Specialist 
Band programs, providing opportunities for 
students to harness their unique talents and skills 
in their pursuit of personal excellence. Christian 

values are at the centre of education at Mazenod 
as we attend the spiritual, emotional and 
intellectual needs of our students.

Our boys have gone from Mazenod to all parts 
of the globe as confident, well-rounded and 
successful young men. They have entered all 
facets of community life ranging from the theatre, 
to the elite sporting arena, and to international 
diplomacy. The staff and parents cooperate to 
ensure that when the boys leave the College they 
will be prepared to make a difference in their 
world. 
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All staff at Mazenod College hold the appropriate 
qualifications for their roles.

All teaching staff have the appropriate tertiary 
teaching qualifications and have the necessary 
TRBWA and WWCC accreditation.

Staff at Mazenod undergo ongoing professional 
learning to ensure that they understand and can 
enact the policies and procedures of the College, 
in particular those that pertain to the safety and 
wellbeing of students.

Staff also undergo CEWA accreditation courses 
to understand their roles in a Christ-centred 
education community.

The table below indicates the qualifications held 
by Mazenod Staff.

Qualification Number

Bachelor of Education 79

Graduate Diploma of Education 
(or equivalent with a Bachelors 
Degree

44

Masters 21

PhD 0

Certificate I 7

Certificate II 9

Certificate III 4

Certificate IV 23

Diploma / Advanced Diploma 2

2 Teacher Standards and Qualifications

3 Workforce Composition

Teaching Staff Non-Teaching Staff

71 Staff 74 staff

41 (58%) Male staff 27 (36.5%) male staff

30 (42%) Female 47 (63.5%) female staff

0 Indigenous staff 1 Indigenous staff member

*Workforce composition is based at time of Census 2021 (August 2021).

Note: This is staff numbers, not FTE of staff employed.



4 Student attendance at school

The College records daily attendance for all 
enrolled students for each day the school is open 
for instruction. Student Attendance is monitored 
each Period.

The overall average student attendance rate for 
2021 was 90.9%.  

When a student is absent from school the 
College requires that parents / guardians make 
contact with the College administration on the 
day of the absence. Parents / guardians are asked 
to provide written notification of anticipated 
absences or unexplained absences. Students 
who have unexplained absences are followed up 
initially by SMS and then phone calls by College 
Administration staff. 

Heads of Year and Deputy Principals monitor 
students who are frequently late or absent. 
Students who fall below 90% attendance 
are deemed to be at risk and reasons for the 

attendance is investigated. When a student’s 
absence is identified as a concern, staff (Heads 
of Year, Deputy Principal, psychologists) work 
collaboratively with student and parents to 
develop and implement strategies to restore 
satisfactory attendance.  

Information on the number of days absent is 
included on the Interim and Semester Reports.

Year Attendance

7 92.6%

8 90.5%

9 91.4%

10 90.0%

11 88.4%

12 92.7%

All 90.9%

5 NAPLAN Results

In 2008, the National Assessment Program – 
Literacy and Numeracy (NAPLAN) commenced 
in Australian schools. Every year, all students in 
Years 3, 5, 7 and 9 are assessed on the same days 
using national tests in Reading, Writing, Language 
Conventions (Spelling, Grammar and Punctuation) 
and Numeracy.

*Prior to the introduction of NAPLAN in 2008 
students were tested using MSE (State based) 
assessments and therefore some historical 
comparisons are no longer valid

Due to COVID-19, NAPLAN was not conducted in 
2020. The data up to 2019 is provided here and 
compared to 2021.

Year 7 All Australian 
Schools’ Average

Mazenod College % at or above 
National 
Minimum 
Standard

2019 2021 2019 2021 2019 2021

Numeracy 554 551 580 578 100% 99%

Reading 546 542 556 554 99% 100%

Writing 513 522 499 530 92% 98%

Spelling 542 553 542 549 97% 99%

Grammar & 
Punctuation

546 533 548 543 95% 97%

Year 9 All Australian 
Schools’ 
Average

Mazenod College % at or above 
National 
Minimum 
Standard

2019 2021 2019 2021 2019 2021

Numeracy 592 596 615 627 100% 100%

Reading 580 578 602 605 99% 97%

Writing 549 551 572 573 91% 95%

Spelling 573 580 590 586 98% 97%

Grammar & 
Punctuation

582 571 593 585 97% 97%



6 Parent, student & teacher satisfaction
Mazenod College is committed to continuous 
improvement and seeking feedback from the 
College community is a fundamental component 
of this process. Throughout the year there are a 
number of opportunities for the College community 
to provide feedback, both formally and informally, 
on the experiences they have had at the College. 
Feedback covers areas such as the teaching and 
learning process, missionary and Oblate charism, 
co-curricular and sporting opportunities, community 
event, community engagement and College facilities.

Staff, parents and students are invited to provide 
formal feedback through various avenues such as 
the School Climate Survey, School Cyclic Review, 
Registration Audit, Exit Interviews and Boarding 
Survey. 

NSI Climate Survey 
The College undertook the NSI Partnerships Effective 
School Improvement Survey in 2021. The survey 
comprised Student, Parent and Staff sections. 

Staff feedback on Job Satisfaction, Teacher Efficacy, 
Overall Wellbeing and Teacher Collective Efficacy 
was rated very highly.

Parent satisfaction:
Note: Rating system has a possible maximum 
of 5.0. Ratings between 4.0 and 5.0 indicate an 
Almost Always response.
• Parent/Caregiver’s Experiences of:

• Communication- 4.43/5.0

• Affirming Diversity- 4.33/5.0

• Welcoming School- 4.63/5.0

• Satisfaction with School- 4.06/5.0

• Assessment and Feedback- 4.04/5.0

Student Satisfaction
Note: Rating system has a possible maximum 
of 5.0. Ratings between 4.0 and 5.0 indicate an 
Almost Always response.
• Staff Support- 4.24

• Satisfaction with Progress-4.23

• Stimulating and Challenging Environment- 4.04

• Dealing with Student Behaviour- 4.25

Comments from Parents for Reasons Sending 
Child to Mazenod:
I liked the way the school supports a holistic 
education for the boys and the culture of acceptance 
of the boys in who they are as an individual.

I wanted my child to learn in a safe, values-based 
environment.

Mazenod has a very good reputation and the school 
was highly recommended.

The balance between academic and sport/
extracurricular and the good reputation the school 
has.

Behaviour standard, single sex and affordable.

Catholic faith, behaviour and academics.

We wanted him to be in a supportive environment 
which provided options and stimulation and 
reinforced behaviour expectations. The school has a 
well-deserved excellent reputation for these things. 

Further feedback
The College also routinely requests formal and 
informal feedback from the college community in 
the following ways:

• Open day and Tour feedback
• Parent information evenings
• Parent-Teacher-Student interview days
• Student Leadership groups
• College Board
• Boarding community forums
• Parents Association
• Performing Arts events (productions, music,  
 drama, art and dance)
• Sport teams / clubs
• Co-curricular clubs
• College community mass
• Enrolment interviews
• Staff interviews, meetings, and staff briefings
• Presentation Evening
• Immersion and retreat programs
• High achiever’s lunch
• Year 7 letters to the Principal
• Year 12 morning tea with the Principal
• Staff, student, and community online   
 feedback form.
All staff are responsible for integrating day to day 
feedback into improving educational or business 
practices. Findings from the Survey and feedback 
from the above forums is used to inform business 
planning to ensure that the College continues 
to improve student services, policies, processes, 
community engagement and the learning process.



7 School Income

For full information on the recurrent and other income of Mazenod College, together with its capital 
expenditure, please refer to the ACARA My School webpage for Mazenod College, WA.



8 Senior Secondary Outcomes

Secondary Graduation

Mazenod College has enjoyed a long period of high 
graduation rates. This is the result of high quality 
counselling of students and extensive support for 
students to achieve literacy and numeracy standards 
required to achieve a Western Australian Certificate of 
Education. Year School State

2021 98.3% 92.67%

2020 99.2% 93.8%

2019 97.2% 91.3%

2018 99.2% 91.6%

Vocational Education and Training

In 2021, 60 Year 12 students 
worked towards a VET 
qualification, earning a total of 
86 certificates. These included:

58 Certificate II

28 Certificate IV

VET Certificates Achieved

Certificate II in Automotive Vocational Preparation

Certificate II in Automotive Servicing Technology

Certificate IV in Business

Certificate II in Electrotechnology (Career Start)

Certificate II in Electrotechnology

Certificate II in Engineering Pathways

Certificate II in Outdoor Recreation



ATAR Performance

Median ATAR

The table below provides the recent median ATAR scores for Mazenod College. A median score of 80.05 
indicates that 50% of students achieved an ATAR above that score.
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2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

ATAR History: Mazenod v State
(with 5-year moving average)

Mazenod Median State Median

5 per. Mov. Avg. (Mazenod Median) 5 per. Mov. Avg. (State Median)

Distribution of ATAR Marks

The Table below indicates the distribution of ATAR scores in terms of triciles. In 2021 25 % of Mazenod 
students achieved in the top third of the State.

Top Schools in the State

Based on the percentage of students at each school who had Year 12 ATAR course combined scores in the 
top 15 per cent of all students in that course.

Computer Science

Subjects outperforming the state

Computer Science



9 Post-School Destination

CURTIN ECU MURDOCH NDU UWA TOTAL

Number of students with a 1st 
preference (includes students 
without an ATAR)

52 1 3 1 2 59

Number of students offered their 
1st preference

40 0 2 1 2 45

Number of students offered any 
of their preferences

46 1 4 2 2 55

Number of students who have 
enrolled

36 0 1 1 2 40

Number of students who have 
deferred

4 0 0 0 0 4

Each year, the College Leadership Team, in collaboration with staff, sets the school improvement agenda for 2021. 
These priorities are drawn from the College Strategic Plan. 

Faith and Stewardship

As a College we are charged with the responsibility of continuing the Mazenod story. We are challenged to nurture 
the charism and Oblate traditions and integrate them into the formation of young Christian men.

Goal 1.1 Maintain a strong Catholic identity and Oblate tradition

1.1.1 Implement the Oblate Induction program for Year 7
 Complete and Launch Heritage Trail

1.1.2 Articulate and implement ‘sustainability’ as a key aspect of stewardship of creation, as the yearly focus.   
 Articulated in learning programs, college initiatives and student leadership programs

Goal 1.2 Ensure good governance and the resource allocation required to meet our mission

1.2.1  Develop new Strategic Plan

1.2.2 Consolidate the 5-year Maintenance Plan and align with CDP

1.2.3 Develop a plan for the old D&T space

1.2.4 Review and plan for boarding development

Excellence

St Eugene demanded excellence of himself and those with whom he worked. Our mission requires a commitment to 
learning and perseverance if we are to achieve our personal best.

Goal 2.1 Raise the academic standards

2.1.1 Complete and roll-out the Vision for Learning

10 School Improvement



2.1.2 Success Criteria and Learning Walks implemented to assist learning area practice

2.1.3 Student Tracking model of GPA used in tracking student progress, providing feedback to students on   
 progress and planning for learning improvements

2.1.4 Develop Case Management Approach to student interventions

Goal 2.2 Provide opportunities for teaching staff to routinely evaluate the effectiveness of their teaching and 
use these evaluations to make adjustment to practice

2.3.1 Staff use student feedback for purposes of evaluating their practice, affirming teaching and identifying   
 improvement (PIVOT) 

Community

We grow together as a community through strong connections and relationships built on trust. This deep sense of 
community is enriched by the College’s links with the local parishes and the wider community.

Goal 3.1 Continue to strengthen relationships with families through the P&F, family engagement and College 
Old Boys Association and maintain a culture of welcome and inclusion

3.1.1 Develop next step in Aboriginal Education Improvement Plan Noongar Language Recognition

Goal 3.2 Establish new ways of communicating with parents, keeping them informed of their son’s progress

3.2.1 Implement changes to the pastoral care program developed through the pastoral care scope and sequence  
 review with explicit connection to the Mazenod Journey

 Develop a strengths-based approach to pastoral care

3.2.2 Consolidate initiatives to enhance student voice. Embed Student Code of Conduct in College life, child 
safety and programs

3.2.3 Implement SEQTA- Engage to assist with parents’ understanding of student progress

Goal 3.3 Provide an environment that allows boys to belong, to form friendships with peers and establish 
professional relationships with staff

3.3.1 Extend personal development aspects of the Rite Journey into the Senior Years, starting with Year 10

Courage and Passion

Courage, Passion and Zeal were insisted on by St Eugene as he urged his followers to leave nothing undared for 
the Kingdom. In espousing daring he also asked his followers to burn with the same courage and zeal that was the 
driving force in his own life – ‘I have no use for smouldering wicks in this Society, I want you to burn, to give heat, to 
give light’. 

Goal 4.1 Provide opportunities for boys and staff to be daring in the pursuit of their interests

4.1.1 Develop Middle Leader capacity through LSI. LSI assist to frame growth plans

4.1.3 Develop Learning Diversity Plan

4.1.4 Investigate student recognition system and its approach for implementation in 2022

Charity

Performing good deeds motivated by love was extremely important to St Eugene. His deathbed urging to his Oblate 
fathers was …. ‘Among yourselves practice charity, charity, charity and abroad, zeal for the salvation of souls’

Goals 5.1 Develop a service-learning program that operates across the year groups

5.1.1 Initiate changes to the CSL program- refined service criteria per group, service hours and recognition.   
 Accurately record and track information for student recognition (SEQTA)



Part 2 School Community Report

It is my pleasure, on behalf of the Directors of 
the Board, to present the 2021 Annual Report of 
Mazenod College Limited.

This is the fourth year that I have served as the 
Chair of this Board. It has been and continues 
to be a privilege working with the Directors and 
the Provincial of the Missionary Oblates of Mary 
Immaculate in supporting the principal and his 
dedicated and talented staff in their critical roles.

As a Board, we reflect regularly on our purpose 
for being. The Provincial and his Council have 
charged us with governing the College and of 
ensuring that continuous improvement occurs. 
The Board take its responsibilities very seriously 
and is very pleased to be able to provide 
evidence that Mazenod College is a catholic 
school of excellence which works assiduously to 
ensure that the Gospel message of Jesus Christ 
is lived through the charism of St Eugene de 
Mazenod.

The COVID-19 pandemic has certainly reminded 
us of the fragility and preciousness of each 
individual and of each community. The Board 
has been delighted and gratified by the manner 
in which the staff of Mazenod College have 
embraced these extraordinary challenges not 
only by ensuring that different modes of learning 
have been developed, but importantly that the 
spiritual and pastoral needs of our boys and their 
families remain paramount. “Learn what you are 
in the eyes of God’, St Eugene’s challenge to us 
all over the years, remains front and centre. Our 
whole community, and especially our young men, 
are constantly being encouraged and enabled to 
embrace the gospel message that each person is 
deeply valued and is worthy of being treated with 
dignity and deep respect.

The principal and his staff of the College 
are fully committed to offering excellence in 
contemporary education. Innovative, evidence 
based programs are constantly evaluated and 
where appropriate, implemented, to ensure that 
our young men have the opportunity to thrive in 
all aspects of life.

We continue to be blessed with the physical 
presence of our Oblates. On the Board we 
highly value the wisdom of Fr John Sherman 
OMI, and are grateful that through the wonders 
of technology he has been able to be present 
with us from Brisbane at each meeting. We 
farewelled Fr Michael McMahon OMI from 

the Board after many years of serving in that 
capacity. His commitment to the College has 
been and continues to be enormous and we are 
very thankful that he is still here to serve not 
only Mazenod College but the wider community. 
Fr Bill Ousley OMI joined Fr Michael this year 
and has been an enthusiastic and very welcome 
contributor to the life of the College. The Board 
expresses its gratitude to the Provincial, Fr 
Christian Fini OMI, for enabling us to have these 
wonderful priests with us.

The Board has established a number of 
committees in order to ensure that there is a 
depth of understanding as to what is happening 
within the College. This year the Principal has 
led the process for developing the new Strategic 
Plan on behalf of the Board. This has been an 
inclusive exercise with students, parents and staff 
being given the opportunity to give their input. 
The Board’s primary role is that of governance 
hence the Strategic Plan is a very important and 
living document from which the Principal reports 
on progress at each board meeting. The new 
Strategic Plan spans the years 2022 – 2026 and 
ensures that all focus on those aspects that are 
considered critical by the College community. 
Our College values remain constant. They are:

• Respect and Dignity.

• Personal Excellence.

• Courage and Passion.

• Compassion and Charity

There are a number of other goals set by 
the Board, one of which is that of ecological 
sustainability. Our students have enthusiastically 
embraced this. The Board is constantly looking 
at ways in which our College can ensure that the 
call of Pope Francis ‘to care for our earth’ is being 
heard and enacted. Along with enacting the 
Strategic Plan, there will be a new 10 year Capital 
Development Plan developed in 2022 along 
with a five year Maintenance Plan. Busy times 
continue!

Each year Child Safe Standards and Child 
Protection obligations are held to the fore since 
there is no higher calling than to ensure the 
safety and protection of the young men given 
into our care. This will always be a priority.

The most important factor in ensuring success is 
without question the calibre of our staff members 
who are professional and deeply dedicated. We 



Mary Retel
Board Chairperson
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commend the strong and very capable leadership 
of our Principal, Andrew Watson, his College 
Leadership team and all the staff whom we 
endeavour to support and encourage at every 
opportunity.

The prime educators of the boys are their parents 
or caregivers. The College is blessed with the 
wonderful support of our families who give 
generously of their time, talents and finances. We 
take particular note of our boarding families who 
have entrusted the Mazenod College with the 
welfare of their sons in a very special way.

We say adieu to Frank Memeo, a Mazenod Old 
Boy, who joined the Board in 2015, Frank has 
been an enormous asset as Director. His quiet 
and discerning manner, his expertise in all 
matters financial and his deep commitment to 
the charism of St Eugene will all be very deeply 
missed. We thank him most sincerely for all that 
he has contributed over the years and wish him 
every joy in the next stage of his life.

I pay tribute to the tireless work of the 
Administrative staff and in particular thank Lyn 
McDonald, Minutes Secretary, and Eric Paini, 
Company Secretary. The significance of the 
background work is enormous for it is critical that 
all is in readiness for each Board meeting and 
that the appropriate follow-up occurs in a timely 
manner.

The Directors and I look forward with enthusiasm 
to 2022 and further commit ourselves to faithfully 
serving the mission of the College.

In the words of St Eugene,” “We are all children 
of God…you are all co-heirs to the Kingdom. In 
you is an immortal soul that was made in God’s 
image…you are more precious in God’s eyes than 
all the riches on earth. Know that dignity!”
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